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Contribution of the staff working in the institution 

 Staff members working in the insitution  

are actively involved in the moving out training 

 

 Support staff and persons who are moving 

have made songs and drama about the 

change and moving  

 



Contribution of the staff  

working in the institution 

 In the daytime activities  

staff members together with persons who are moving 

built and designed a new home made of cardboard 

 

 Staff members have taken persons who are moving  

to the building site of the new home.  

They have also explored the local community. 

 



Moving out –training meetings 

 First meeting: everyone had their own ”moving segment” 

I        I 

 The purpose of the segment was  

that every new meeting and event  

were put ”on the segment” using pictures 

 

 After the event  

the picture was placed with a photo taken during the event 

 

 The purpose of the meetings  

is to meet the new neighbours and to prepare for the move 
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Exploring the local community  

 Persons who are moving  

got to know the local community by navigating with pictures.  

 Event was attended by persons moving from the insitution, from 

family homes and also new neighbours from the grouphome 

nearby 

 



Photography process 

with persons moving from the institution 

 The purpose of the photos were to emphasize the most 

important things in life. Everyone who was moving got their own 

photo book. 

 Photos helped new staff members to know better the things that 

are important to persons who are moving and the things that 

make them feel safe. 

 Photos were taken in the institution.  

Staff members were involved in the process,  

because they know a lot about persons everyday life.  

 



Photography process 

with persons moving from the institution 

 The content of the photo book: 

 - Information about the childhood 

and people that are most 

important.  

- Letter ”Your childhood” 

 

 Photos of everyone who are 

important 

 

 Photo books were published in the 

open house ceremony 

 



Transferring information to new 

employees 

 Photo books have a lot of 

information about the persons  

 New employees have 

sometimes difficulties to 

embrace all the new 

information 

 The positive things that occured 

during the moving out –training 

were transferred to new 

employees by ”friendship 

book” 


